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Form SP-ESD-12 ECTS

	Number of Agreement (fulfill the Office for Study):            
	[bookmark: _GoBack]     



Under Article 33 of the Higher Education (Uradni list RS, št. 32/12 – uradno prečiščeno besedilo, 40/12 – ZUJF, 57/12 – ZPCP-2D, 109/12, 85/14, 75/16, 61/17 – ZUPŠ, 65/17, 175/20 – ZIUOPDVE, 57/21 – odl. US, 54/22 – ZUPŠ-1, 100/22 – ZSZUN and 102/23) and in accordance with an accredited university first level study program Economics in Contemporary Society, conclude

International School for Social and Business Studies,  
Mariborska cesta 7, 
3000 Celje (following ISSBS), 
represented by the dean prof. dr. Kristijan Breznik, 
registration number: 2213818000, 
tax ID number: SI95628428 
and
	Mentoring Organisation:
	[bookmark: Besedilo1]     

	Address (following employer):
	[bookmark: Besedilo2]     

	Registration number:
	[bookmark: Besedilo3]     

	Tax ID number:
	[bookmark: Besedilo4]     

	Representative (name, position):
	[bookmark: Besedilo5]     


and
	Name of student:
	[bookmark: Besedilo6]     

	Home address, birthplace:
	[bookmark: Besedilo7]     

	Identity/social security number:
	[bookmark: Besedilo8]     

	Tax ID number:
	[bookmark: Besedilo9]     



Agreement of the Internship in a company or organisation 

Article 1

This Agreement regulates the mutual relations, rights and obligations contracting parties in the implementation of the Internship.

Internship, carried out by the student of the International School for Social and Business Studies (following ISSBS) within the university study program Economics in Contemporary Society, is evaluated with 12 ECTS and includes:
· prepare for the Internship with the preparation of the personal plan of the Internship, providing a report on the Internship and the presentation and defense of the report on the Internship (within 50 hours)
· Internship within an organization or company (within 240 hours).

Article 2

[bookmark: Besedilo10]Agreement conclude the contracting parties for a period of       up to       (DD.MM.YY).

Internship within an organization or company, for a total of 240 working hours, can be organized as:
· condensed into a period of 6 weeks of 40 hours,
· distributed over a period of 6 months part-time, but not less than 4 hours per day,
· distributed over a period of 6 months and 30 working days of 8 hours.

Article 3

Duties of the employer are:
· to determine a mentor with at least a higher education (obtained before the the Higher Education Act 2004 and after the Higher Education Act 2004) and/or relevant work experience,
· on the basis of a contract signed with the faculty, the employer registers the student in the case of injury at work (form M12) and pays the relevant contributions (insurance in case of injury at work and occupational illness)
· before the beginning of work, to inform the student with the safety and health at work, the risks associated with his work and if it is necessary to ensure appropriate personal protective equipment,
· to inform the student of all the rights and obligations in relation to the Internship,
· to assign to the student tasks and duties that are related to the education, that the student acquired after graduation,
· to ensure work tools and equipment, necessary to perform the work,
· to allow the student to take meal breaks, between work, 
· to enable the student compensation of missing hours, who for justified reasons does not manage to in planned time, conclude the Internship,
· to enable the coordinator of the Internship at ISSBS potential advice on the implementation of the Internship in a company or organisation,
· to issue a certificate about completed Internship to the student, after the conclusion.

In accordance with the collective agreement or general collective agreement, the employer can the student an award for their work.

Article 4

The duties of ISSBS are: 
· to prepare and train the student for the performance of the Internship, in a company or organisation, 
· to participate in the development of the personal plan of the Internship in a company or organisation, 
· keep adequate documentation on the implementation of the Internship,
· provides for the organization and any advice concerning the implementation of the Internship,
· advises the mentor from the company, if the mentor so wishes,
· covers ZPIZ (Pension and Disability Insurance Institute of Slovenia) contributions for students on professional practice
· ensures for the overview report of the Internship and the assessment of the Internship.

Article 5

Duties and responsibilities of the student are: 
· to regularly and responsibly performs the assigned work and to follow the instructions of the mentor in a company or organisation and of the coordinator of the Internship at ISSBS,
· to comply with the regulations on health and safety at work and to use the prescribed means and equipment for personal protection,
· to protect any business secrets that were entrusted to him,
· to prepare a personal plan of the Internship,
· to provide a report about the Internship, after completion,
· in the case of damage, caused by its fault due to negligence or deliberate (intentional) failure, he is fully liable for damages and criminal law. 

Article 6

Agreement about the Internship can be dissolved:
· consensual,
· due to noncompliance of contractual obligations of one of the contracting parties.

Termination of the Agreement is in writing and effected immediately. It is required to notify all three of the contracting parties about the termination of the Agreement.

Article 7

By the ISSBS side, Lecturer Hana Fideršek (hana.fidersek@mfdps.si) is responsible for the implementation and coordination of the Internship. 

By the company the responsible person for the implementation and coordination of the Internship is:
	Surname and name:
	     

	Workplace:
	     

	Telephone number:
	     

	E-mail:
	     

	Mentor – Surname and name
	     

	Education level
	     

	Mentor contact – e-mail
	     

	Mentor contact – telephone
	     



Each party to the contract is obliged to inform the other party immediately or as soon as possible about the possible changes that may affect the duration of the contract or changes related to the exercise of rights and obligations under this contract (e.g. change of mentor, etc.).

The parties will resolve potential disputes, related to the Agreement, consensual. If no agreement is reached, then the relevant Court of Justice will resolve the dispute.

Article 8

Agreement is concluded in three identical copies, of which one copy is given to ISSBS, one copy to the employer and one copy to the student on the Internship.


	Place and date:
	[bookmark: Besedilo19]     






	Prof. dr. Kristijan Breznik
Dean of ISSBS

	
	Student
	
	Employer or responsible person of the employer
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