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UCNI NACRT / COURSE SYLLABUS

Predmet / Course

Osnove raziskovalnih ve$¢in / Basics of Research
Skills

Sifra predmeta / Course Code

B130ORAZI-ORVS3-ESD

Nosilec predmeta / Course Coordinator

prof. dr. Nada Trunk Sirca/doc. dr. Kristijan Breznik

Vrsta predmeta / Type of the course

izbirni / elective

Jezik / Language
- Vaje/ Tutorials
- Predavanja / Lecture

Slovenski / Slovene, Angleski / English
Slovenski / Slovene, Angleski / English

Studijski program / Programme

Ekonomija v sodobni druzbi (1. stopnja) / Economy in
Contemporary Society (1st Cycle)

Letnik / Year 3.
Pogoji za vkljuéitev / Requirements /
Predavanja | Vaje Druge oblike §tudija | Samostojno delo Ure dela ECTS
Lectures Tutorials | Other Type of Study | Individual work Work hours
15 25 0 35 75 3

Vsebina / Content:

1. Kvalitativno in kvantitativno raziskovanje. 2.
Pridobivanje in analiza virov . 3. Oshovni pojmi
statistike. 4. Interpretacija rezultatov in ugotovitev.
5. Etika v raziskovanju, avtorske pravice, uporaba

znanstvenega aparata in plagiatorstvo.

1. Qualitative and quantitative research. 2. Collection
and analysis of various sources. 3. Basic concepts of
statistics. 4. Interpretation of results and findings. 5.
Research ethics, copyright, the use of the scientific
apparatus and plagiarism.

Splosne kompetence / General Competencies:

Student bo pridobil znanje in spretnosti na
naslednjih splosnih vsebinskih podrocjih:

SPL1: Delo s podatki in informacijami; SPL2:
Osnovne racunalniske spretnosti; SPL6: Eticnost;
SPL8: Spretnosti kriticnega misljenja; SPL13:
Spretnosti pisne komunikacije;

Student will acquire knowledge and skills in the
following general areas:

SPL1: Work with data and information; SPL2: Basic
computer skills; SPL6: Ethics; SPL8: Critical thinking;
SPL13: Written communication skills;

Predmetno specifi¢ne kompetence / Course

Specific Competencies:

Student bo pridobil znanje in spretnosti na
naslednjih specificnih vsebinskih podrocjih:

PSP9: Vidik etike na vsebinskem podro¢ju
predmeta; PSP12: Informacijski sistemi in
programska oprema na vsebinskem podrocju
predmeta; PSP16: Raziskovalna metodologija na
vsebinskem podroé¢ju predmeta;

Student will acquire knowledge and skills in the
following specific areas:

PSP9: Principles of ethics; PSP12: Information
systems and software in the fields of the course;
PSP16: Research methodology in the fields of the
course;

Predvideni Studijski izidi / Intended Learning Outcomes:

Student bo dosegel naslednje studijske izide:

1.Razume osnove etike v raziskovanju. 2.Razume
pomembnosti etike v raziskovanju.3.Pozna razlicne
baze podatkov. 4.Zna uporabljati statisticni
program SPSS.5. Uporablja znanstveni aparata. 6.
Pozna koncept plagiatorstva. 7. Sposobnost zbiranja

in analize razli¢nih virov. 8. Pozna uporabo

Student will achieve the following learning outcomes:

1.Understands the basics of ethics in research.
2.Understands the importance of ethics in research.3.1s
familiar with various databases. 4.Uses the statistical
software SPSS.5. Uses the scientific apparatus. 6.
Understand the concept of plagiarism. 7 .Is abile to
collect and analyse various sources. 8. Knows how to
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kvalitativnih in kvantitativnih metod dela. 9. Pozna | use qualitative and quantitative methods of work. 9. Is
in uporablja osnovne statisti¢ne metode. able to use basic statistical methods.

Oblike in metode poucevanja in u¢enja / Types and Methods of Teaching and Learning
Oblike dela Frontalna oblika poucevanja; Delo v manjsih skupinah; Samostojno delo $tudenta;
E-ucenje

Types of Teaching and | Frontal teaching; Work in smaller groups or pairs; Independent student work; E-
Learning learning

Metode dela Razlaga; Razgovor/diskusija/debata; Delo z besedilom; Prakti¢no delo;

Teaching and Explanation; Conversation/discussion/debate; Work withh text; Practical work;
Learning Methods

Nacini ocenjevanja v % / Types of Student Assessment

Sprotno ustno ocenjevanje / Oral Assessment 50

Sprotno pisno ocenjevanje / Written Assessment / /

Daljsi pisni izdelek /Longer written casework® 50

Javni nastop s predstavitvijo rezultatov / Presentations?/ /

Kon¢ni pisni izpit / Final written examination/ /

Kon¢ni ustni izpit / Final oral examination /

Udelezba in sodelovanje / Participation and cooperation /

Lestvica ocenjevanja / Grading scale Stevilska/numeric

Temeljna literatura / Literature:

1. Trunk Sirca, N., Jo&t, V., in Skrbinjek, V. (2011). Pisna dela v visokem $olstvu in osnove raziskovanja. Celje:
Mednarodna fakulteta za druzbene in poslovne $tudije. 2.Ragin, C. C. (2007). Druzboslovno raziskovanje —
enotnost in raznolikost metode. Ljubljana: Fakulteta za druzbene vede. 3.Kosmelj, K. (2007). Uporabna statistika
(2. dopolnjena izdaja). Ljubljana: Biotehniska fakulteta. Pridobljeno s http://www.bf.uni-
lj.si/fileadmin/groups/2721/Uporabna_statistika_okt_2007/Uporabna_statistika_01.pdf

Reference nosilca / Lecturer's references:

izr. prof. dr. Nada Trunk Sirca: BABNIK, Katarina, BREZNIK, Kristijan, DERMOL, Valerij, TRUNK SIRCA,
Nada. The mission statement: organisational culture perspective. Industrial management + data systems, ISSN
0263577, 2014, no. 4, vol. 114, str. 61227, ilustr.
http://www.emeraldinsight.com/journals.htm?issn=0263577&volume=114&issue=4&articleid=17110436&show
=html, doi: 10.1108/IMDS0013-0455. [COBISS.SI-ID 12653217] TRUNK SIRCA, Nada, BABNIK, Katarina,
BREZNIK, Kristijan. Towards organisational performance : understanding human resource management
climate. Industrial management + data systems, ISSN 0263577, 2013, vol. 113, no. 3, str. 36784, ilustr., doi:
10.1108/02635571311312668. [COBISS.SI-ID 512349753] DERMOL, Valerij, TRUNK SIRCA, Nada,
BABNIK, Katarina, BREZNIK, Kristijan. Connecting research, higher education and business : implication for
innovation. International journal of Euro-Mediterranean studies, ISSN 1855362. [Print ed.], 2013, vol. 6, no. 1,
str. 650, 101, 10405, ilustr. [COBISS.SI-ID 12406689] Brejc, M., in Trunk Sirca, N. (2007). Sistemi vodenja
kakovosti - sinergija med notranjo in zunanjo evalvacijo. Vodenje v vzgoji in izobrazevanju, 2(2007), 410.
Trnavéevi¢, A., Logaj, V., Trunk Sirca, N. (2008). Failed survey: the bricolage of market research. International
review of qualitative research, summer, 1 (2), 21734. Trunk Sirca, N. (2002). Amodelnost samoevalvacijskih
procesov. Koper: Fakulteta za management. Trunk Sirca, N. (2002, 24. sept). Action research as methodological
approach to research . Lectures and workshops for students on Manchester Metropolitan University. Trunk Sirca,
N. (2005). Akcijska raziskava in nenehno izboljsevanje sol. V J. Erculj (ur.), V ucence usmerjeno poucevanje,
(Zbirka Mreze uée¢ih se $ol 2) (str. 276). Ljubljana: Sola za ravnatelje. Trunk Sirca, N., in Shapiro, Arthur S.

! Seminarska ali projektna naloga, raziskovalna naloga ipd.
2 plakat, naloga, prispevek
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(2007). Action research and constructivism: two sides of the same coin? Or, one side?. International journal of
management in education, 1(1/2), 10007. doc. dr. Kristijan Breznik: BABNIK, Katarina, BREZNIK, Kristijan,
DERMOL, Valerij, TRUNK SIRCA, Nada. The mission statement: organisational culture perspective. Industrial
management + data systems, ISSN 0263577, 2014, no. 4, vol. 114, str. 61227, ilustr.
http://www.emeraldinsight.com/journals.htm?issn=0263577&volume=114&issue=4&articleid=17110436&show
=html, doi: 10.1108/IMDS0013-0455. [COBISS.SI-ID 12653217] TRUNK SIRCA, Nada, BABNIK, Katarina,
BREZNIK, Kristijan. Towards organisational performance : understanding human resource management
climate. Industrial management + data systems, ISSN 0263577, 2013, vol. 113, no. 3, str. 36784, ilustr., doi:
10.1108/02635571311312668. [COBISS.SI-ID 512349753] DERMOL, Valerij, TRUNK SIRCA, Nada,
BABNIK, Katarina, BREZNIK, Kristijan. Connecting research, higher education and business : implication for
innovation. International journal of Euro-Mediterranean studies, ISSN 1855362. [Print ed.], 2013, vol. 6, no. 1,
str. 650, 101, 10405, ilustr. [COBISS.SI-1D 12406689] BREZNIK, Kristijan. Applaying social network analysis
to strategic human resources management. V: DERMOL, Valerij (ur.), RAKOWSKA, Anna (ur.). Strategic
approaches to human resources management practice. Electronic ed. Bangkok; Celje; Lublin: ToKnowPress,
2014, str. 8903, ilustr. http://www.toknowpress.net/ISBN/978835020-00.pdf,
http://www.toknowpress.net/ISBN/97835020-01/flipbook.html. [COBISS.SI-ID 13296545] BREZNIK,
Kristijan, GORENAK, Mitja. Pomen prenosa znanja o poslanstvu, vrednotah in viziji podjetja na zaposlene. V:
DERMOL, Valerij (ur.). Sodobni izzivi managementa ¢loveskih virov, (Znanstvene monografije MFDPS, ISSN
2232116). Celje: Mednarodna fakulteta za druzbene in poslovne $tudije, 2013, str. 257, ilustr. [COBISS.SI-ID
124056651 DERMOL, Valerij, MUSEK LESNIK, Kristijan, KOSIR, Suzana, BREZNIK, Kristijan, GORENAK,
Mitja. Sinergija vrednot, poslanstev in vizij v podjetjih, (Znanstvene monografije MFDPS). Celje: Mednarodna
fakulteta za druzbene in poslovne §tudije, 2014. 166 str., tabele. ISBN 978618132. [COBISS.SI-ID 277050880]




