Mednarodna fakulteta

Mariborska cesta 7

za druzbene in poslovne studije 3?°° Ceg:'fz':‘;‘;“;j:
International School ks 03.425.82.2
for Social and Business Studies mob:  031-562-469
. s -posta: info@mfdps.si
Celje - Slovenija seplloec:ta xwﬁfdgssssll
| UCNI NACRT PREDMETA / COURSE SYLLABUS
Predmet: Akcijsko raziskovanje v praksi
Course title: Action Research
Studijski program in stopnja Studijska smer Letnik Semester
Study programme and level Study field Academic year Semester
Vodenje in kakovost v izobrazevanju, 2. stopnja | / 1. letnik /
Management and Quality in Education, 2"cycle | / 1tyear /
Vrsta predmeta / Course type: Izbirni/Optional
Koda predmeta /Course code: ARP-VKI
Predavanja Seminar Vaje Dnjge qpllke Samost. delo
Studija ECTS
Lectures Seminar Tutorial Laboratory Individual
work work
| 28 | 0 | 8 | 0 | 189 | 9

Nosilec predmeta / Lecturer:
Jeziki/Languages:

Pogoji za vkljudlitev v delo oz. za opravljanje
Studijskih obveznosti:

Predavanja / Lectures:
Vaje / Tutorial:

doc. dr. Justina Erculj

slovenski / Slovenian

slovenski / Slovenian

Prerequisites:

L/ |
Vsebina: Content (Syllabus outline):
1. Nenehno izbolj$evanje Vzgojno-izobrazevalnih 1. Continuous improvement of educational
zavodov: institutions:
o teorije akcijskega raziskovanja in nenehnih o theories of action research and continuous
izboljsav, improvement,
e nacela in proces nenehnega izboljevanja, e principles and the process of continuous
e praksa uvajanja sprememb v konkretnem improvement,
zavodu in umescanje v okvir procesa e practice of introducing changes in a
nenehnega izbolj$evanja, particular institution in the frames of the
¢ analiza stanja v lastnem zavodu v lu¢i process of continuous improvement,
uvajanja izboljsav. e an analysis of the situation in one’s own
institution in the light of implementing
improvements.
2. Akcijsko raziskovanje v procesu nenehnega 2. Action research in the process of continuous
izboljsevanja: improvement:
e nacela akcijskega raziskovanja, e principles of action research,
e vloga akcijskega raziskovanja v procesu o the role of action research in the process of
nenechnega izbolj$evanja, continuous improvement,
e pogoji za akcijsko raziskovanje v e conditions for action research in a
konkretnem vzgojno-izobrazevalnem particular educational institution.
zavodu.
3. Akcijsko raziskovanje lastne organizacije: 3. Action research of one’s own organisation:
e izvedba akcijske raziskave v okviru lastne o the implementation of action research
organizacije, within one’s own organisation,
e prednosti in omejitve akcijskega e advantages and limitations of action
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raziskovanja.

research.

4. Procesi in pristopi nenehnega izboljsevanja
vzgojno-izobraZevalnih zavodov:

e  prednosti in slabosti programov,
namenjenih nenehnemu izboljSevanju
vzgojno-izobraZevalnih zavodov — mreze
ucetih se $ol, vodenje za uéenje itd.,

e nacrt uvajanja nenehnega izboljSevanja v
konkretnem zavodu.

4. Processes and approaches of continuous
improvement of educational institutions;

e strengths and weaknesses of programmes
aimed at continuous improvement of
educational institutions, e.g. networks of
learning schools, leadership for learning,

e aplan for the implementation of
continuous improvement in a particular
institution.

Temeljna literatura in viri / Readings:

Obvezna / Compulsory:
Knjige in u¢beniki / Books and textbooks:

e Erculj, J. (ur.). (2005). Mreze 2: V ucence usmerjeno poucevanje. Ljubljana: Sola za ravnatelje.
e Hopkins, D., in Harris, A. (2000). Creating the Conditions for Teaching and Learning: a Handbook of Staff

Development Activities. London: D. Fulton.

e MCcNiff, J. (2003). Action Research: Principles and Practice. London: Macmillan Education.
e Kaoren, A. (2006). Ravnateljevanje — pogledi na vodenje 5ol. Koper: Fakulteta za management.

Elektronski viri / e-sources:

Koshy, V. (2005). Action research for improving practice: a practical guide. London: Thousand Oaks, CA:
PCP/Sage Publications. Pridobljeno s http://www.loc.gov/catdir/toc/fy0606/2004117261.html

Cilji in kompetence:

Objectives and competences:

Studentje bodo razvili sploSne kompetence:

e razumevanje in poznavanje terminologije vodenja
organizacij na podroc¢ju izobrazevanja,

¢ sposobnost kriti¢ne ocene vloge vodenja v
izobrazevanju,

¢ obvladovanje izbire pristopov k proucevanju lastne
organizacije,

e avtonomijo pri izboru instrumentov v akcijskem
raziskovanju lastne prakse,

e sposobnost apliciranja teoreti¢nih spoznanj v
prakso vodenja,

e komunikacijske spretnosti,

e sposobnost kriti¢ne in samokriti¢ne presoje,

¢ sposobnost argumentiranega zagovarjanja lastnih
staliS¢ in upostevanja stalis¢ drugih.

Students will develop the following general

competences:

¢ understanding and knowledge of terminology of
leadership of educational organisations,

o the ability to critically assess the role of
leadership in education,

o the ability to select approaches to researching
their own organisations,

e autonomy in the selection of instruments used in
action research of their own practice,

o the ability to apply theoretical knowledge to the
practice of leadership,

e communication skills,

o the ability of critical and self-critical judgement,

¢ the ability to argue and defend their own points of
view and to take into account those of others.

Studentje bodo razvili predmetno-specifiéne

kompetence:

e pozhavanje in razumevanje procesov nenehnega
izboljSevanja v vzgojno-izobrazevalnih zavodih,

e sposobnost analize potrebnih znanj in poznavanje
teorij akcijskega raziskovanja,

® ZmoZnost povezovanja teorij vodenja in nenehnega
izboljSevanja v vzgojno-izobrazevalnih zavodih,

e sposobnost prepoznavanja procesov in pristopov, Ki
vodijo k nenehnemu izbolj$evanju vzgojno-
izobrazevalnih zavodov,

e vescine, potrebne za uvajanje procesov in
pristopov, ki vodijo k nenehnemu izboljsevanju
vzgojno-izobrazevalnih zavodov,

e avtonomijo pri izbiri razliénih na¢inov in oblik
vodenja vzgojno-izobrazevalnih zavodov,

Students will develop the following course-specific

competences:

¢ knowledge and understanding of continuous
improvement processes in educational
institutions,

o the ability to analyse the necessary skills, and
knowledge of action research theories,

o the ability to connect theories of leadership and of
continuous improvement in educational
institutions,

e the ability to identify processes and approaches
leading to continuous improvement of educational
institutions,

o skills needed for the introduction of processes and
approaches leading to continuous improvement of
educational institutions,

e autonomy in choosing different methods and
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e Sposobnost presoje ucinkovitosti in uspesnosti
procesov in pristopov, ki vodijo k nenehnemu
izboljSevanju vzgojno-izobrazevalnih zavodov.

forms of educational institution leadership,

o the ability to assess the effectiveness and
efficiency of processes and approaches leading to
continuous improvement of educational
institutions.

Predvideni Studijski rezultati:
Znanje in razumevanje:

Intended learning outcomes:
Knowledge and understanding:

Student bo:

¢ poznal procese nenehnega izboljSevanja v vzgojno-
izobrazevalnih zavodih,

o znal analizirati potrebna znanja in bo poznal teorije
akcijskega raziskovanja,

e zmoZen povezovati teorije vodenja in nenehnega
izboljSevanja v vzgojno-izobrazevalnih zavodih,

e znal prepoznati procese in pristope, ki vodijo k
nenehnemu izboljSevanju vzgojno-izobrazevalnih
zavodov,

e razvil ve$Cine, potrebne za uvajanje procesov in
pristopov, ki vodijo k nenehnemu izboljsevanju
vzgojno-izobrazevalnih zavodov,

e avtonomen pri izbiri razli¢nih nacinov in oblik
vodenja vzgojno-izobrazevalnih zavodov,

e Sposoben presojati ué¢inkovitost in uspe$nost
procesov in pristopov, ki vodijo k nenehnemu
izbolj$evanju vzgojno-izobraZzevalnih zavodov.

Students will:

o be familiar with continuous improvement
processes in educational institutions,

e be able to analyse the necessary skills and will
have knowledge of action research theories,

¢ be able to connect theories of leadership and of
continuous improvement in educational
institutions,

¢ be able to identify processes and approaches
leading to continuous improvement of educational
institutions,

o develop skills needed for the introduction of
processes and approaches leading to continuous
improvement of educational institutions,

¢ have autonomy in choosing different methods and
forms of educational institution leadership,

¢ be able to assess the effectiveness and efficiency
of processes and approaches leading to
continuous improvement of educational
institutions.

Metode poucevanja in ucenja:

Learning and teaching methods:

Oblike dela:
X Frontalna oblika pougevanja

X Delo v manjsih skupinah oz. v dvojicah
X Samostojno delo studentov

[] e-uéenje

] drugo (vpisite)

Metode (nacini) dela:

X Razlaga

] Razgovor/ diskusija/debata

[] Delo z besedilom

[] Proucevanje primera

[] Igra vlog

[] Druge vrste nastopov §tudentov
[] Resevanje nalog

(] Studijski obiski podjetij ipd.)
X Vkljugevanje gostov iz prakse
[ JUdelezba na okrogli mizi, na konferenci

Types of learning/teaching:

X Frontal teaching

DX Work in smaller groups or pair work
X Independent students work

[] e-learning

[] other

Teaching methods:

X Explanation

[] Conversation/discussion/debate
[ ] Work with texts

[] Case studies

[] Role-play

] Different presentation

] Solving exercises

] Field work (e.g. company visits)
X Inviting guests from companies
[ ]Attending round table and conference

Nadini ocenjevanja:
Nacdin (pisni izpit, ustno izpraSevanje,
naloge, projekt)

Delez (v %) /
Weight (in %)

Assessment:
Type (examination, oral,
coursework, project)

Sprotno ustno (aktivno sodelovanije pri
kontaktnih urah)

Oral verification and assessment of
knowledge

Sprotno pisno preverjanje znanja (krajsi
pisni izdelki)

Written verification and assessment
of knowledge (short written
casework)

Daljsi pisni izdelki (seminarska naloga,

Longer written casework
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projektna naloga)

Javni nastop ali predstavitev 10 Presentations

Kon¢ni ustni izpit Final examination (oral)
Koncni pisni izpit 20 Final examination (written)
Drugo (vpisite) Other:

Reference nosilca / Lecture's references:

1.01 Izvirni znanstveni ¢lanek

1. GODDARD, John Timothy, ERCULJ, Justina, TRNAVCEVIC, Anita. "I need instant help" : assessing the
mentoring needs of new primary head teachers in Slovenia. International electronic journal for leadership in
learning, december 2004, vol. 8, no. 11, 14 str. http://www.ucalgary.ca/~iejll/volume8/goddard11.html.
[COBISS.SI-ID 1170647]

2. ERCULIJ, Justina. Organizacijska kultura - neodKriti skriti kurikulum?. Sodob. pedagog., 2004, letn. 55, §. 2,
str. 70-88. [COBISS.SI-1D 1005015]

3. ERCULIJ, Justina, KRISTOF, Zvonka, POLICNIK, Vlasta. Vloga ravnatelja pri uvajanju uéiteljev novincev.
Vodenje v vzgoji in izobraZevanju, 2006, letn. 4, §t. 3, str. 53-66. [COBISS.SI-ID 2072279]

4, ERCULYJ, Justina. Mentoring newly appointed head teachers in Slovenia experiences from the field. Eeegitim
yonetimi, 2007, letn. 13, §t. 52, str. [569]-589. [COBISS.SI-ID 2686679]

5. ERCULIJ, Justina. Organisational culture as organisational identity - between the public and the private.
Organizacija (Kranj), maj/jun. 2009, letn. 42, §t. 3, str. 69-76. [COBISS.SI-I1D 3177431]

1.02 Pregledni znanstveni ¢lanek

6. ERCULIJ, Justina, KOREN, Andrej. O vodenju vzgojno-izobrazevalnih organizacij. Vodenje v vzgoji in
izobrazevanju, 2003, st. 1, str. 7-16. [COBISS.SI-ID 916695]

7. ERCULIJ, Justina, SIREC, Alojz. Spremljanje in usmerjanje uéiteljevega dela : (zamujena) priloznost
ravnateljev za izbolj$anje kakovosti vzgojno-izobrazevalnega dela. Vodenje v vzgoji in izobrazevanju, 2004, §t.
3, str. 5-24. [COBISS.SI-ID 1093847]

8. ERCULIJ, Justina. Ravnatelj, klima in kultura $ole. Vodenje v vzgoji in izobrazevanju, 2004, §t. 3, str. 37-44.
[COBISS.SI-ID 1094103]

9. ERCULIJ, Justina, KOREN, Andrej. Vloga ravnatelja v procesu globalizacije v izobrazevanju. Vzgoja izob.,
2004, letn. 35, §t. 1, str. 65-69. [COBISS.SI-ID 929239]

10. ERCULYJ, Justina. Opolnomoéenije za dana$nje izobrazevalno okolje. Vzgoja izob., 2008, letn. 39, &t. 3, str.
4-8. [COBISS.SI-ID 2685911]

11. POL, Milan, ERCULJ, Justina. Trendy v evaluaci prace vedoucich pracovnika §kol. Orb. Sch., 2010, ro¢. 4,
Cis. 1, str. 7-27. [COBISS.SI-ID 3657431]

Vec v osebni bibliografiji na COBISS.
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